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@ Wajdi Milhem and others, "Training Strategies, Theories and Types", Journal of
Accounting — Business & Management, VVol. 21 No. 1 (2014), p.20.
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®) L.B. Dangana, "Phases of a Sandwich Training Programme for Environmental Workers",
Environment International, VVolume 3, Issue 6 (1980), p. 49
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@ John E. Kerrigan and Jeff S. Luke, Management training strategies for developing
countries. United  States of America: Lynne Rienner Publishers, 1987, p. 39.
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® Ibid., p. 40.
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@ John E. Kerrigan and Jeff S. Luke, Management training strategies for developing
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®) John E. Kerrigan and Jeffrey S. Luke, "public administration education and training in the
third world: problems and opportunities", op.cit.,p. 910.
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third world: problems and opportunities", op.cit.,p. 909.
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Michigan Library, 1962, p. 20.
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32



&Iyt 2026-2025

ot (bl (JEPE S

Jlaah Coydld aeal Oldialeg (ol pe




a &Iyt 2026-2025

Sl Gappall) pracal Cilallaiag Jalse

Glaliab Wy o WS ccaynl) 30 Jon aipee zlind L L allia J3Y
G il 138 eg capll mgs duadl laal aSH A4S 58 L ol quil
o A deal) dagally AL oyl maly avecall aldal¥) e aha) (3)
AeaY 4] BLay) aie LS (DY dla e 3 Cayl) Allad iy (b
fise S Glialgall degene a3 ddee ) upul) areiad dlaje judig
G et malindl o cwymll Claag Ly ekl dlaje B Lgaladial
G sy bl Golaes oyl (ggimall el die lgelal caay ) il
(A0 ALY e asaemil) A po cunt cdabiang . cupill galadind S
fwall dals s I3l -
fagiydi s (e -
flealaniol e S cullu) o Loy eyl Cilaal 8 e -
feanll S gy (e -
Aoyl saldl ales et Lol Gy ) ALLAD dgasil) fsolall & L -
Al ) el
Jalse das)f 3 (Caldwell, Lynton) "osid JisallS' lgasd (gl dasay
(O as Canynll damall Bkl HLasY Lilelye Gan
Aelal e oyl 5y S Aala) ol aall -
oS Al el [ailad -

alidl claally cudladd Ll Wil —

@ Lynton K. Caldwell, op.cit.,p. 55.

@ p. Nick Blanchard and James W. Thacker, Effective training: systems, strategies, and
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- Jon M. werner and Randy L. Desimone, op.cit., p. 144.
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@ Eduardo Salas and kevin C. Stagl, "Design Training Systematically and Follow the
Science of Training", in: Edwin A. Locke, handbook of principles of organizational
behavior: indispensable knowledge for evidence based management. Second edition,
United Kingdom: John Wiley & Sons Ltd, 2009, p. 71.
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@ Jon M. werner and Randy L. Desimone, op.cit., pp. 147-148.
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@ Ibid., pp. 148-149.
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@ Chris W. Coultas, Rebecca Grossman, and Eduardo Salas, "design, delivery, evaluation,
and transfer of training systems”, in: Gavriel Salvendy, Handbook of Human Factors and
Ergonomics. United States of America: John Wiley & Sons, Inc, 2012, p. 513.

@ Eduardo Salas and kevin C. Stagl, op.cit., p. 74.
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@ Eduardo Salas and kevin C. Stagl, op.cit., pp. 74-75.

@ Nina Keith and Michael Frese, "Effectiveness of Error Management Training: A Meta-
Analysis", Journal of Applied Psychology, No. 1, Vol. 93, (2008), p.59.

® Eduardo Salas and kevin C. Stagl, op.cit., p. 75.
@ Idem.

® Daniel L. Schwartz and John D. Bransford, "A Time for Telling" , Cognition
Andinstruction, Vol. 16, issue: 04 (1998), p. 476.
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@ Eduardo Salas and kevin C. Stagl, op.cit., p. 75.
@ Ibid., p. 76.
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@ John E. Mathieu and others, " An examination of the effects of organizational district and
team contexts on team processes and performance: a meso-mediational model ", Journal
of Organizational Behavior, Vol. 28, issue: 7 (2007), p. 895.
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@ Eduardo Salas, Janis A. and Cannon-Bowers, "The science of training: a decade of progress
", Annual Review of Psychology, Vol. 52 (2001), pp. 486-487.

@ Ibid., p. 76.

®) Chris W. Coultas, Rebecca Grossman, and Eduardo Salas, op.cit., p. 513.

55



a &Iyt 2026-2025

Cpalaiall anfil)l adas s = bl e cnlidl e dEST sy calild)
Osiinay Osaleiall OIS 1Y Lo dbpaad Gaailly clgna Jalaill LS (e aglliny byl
o Gl 1 (Dley Mgle il Ul o mosia (S50 dupud) @bl
(bl Ganpl) el 3 denls Al je gad ailiangies anill asgie Addlic
Touaill i oo Le .1
e Bageaiall Cilaal) o il Guldl alai Galad) 8 syl s
el Calaaly areaill Jia ebl i andl dddee ety . apnl malil
iden Ggan Dol oyl oy dasg Abagioad) Calsally ciblgally ddjaall ilecSs
Sl 8l 1Y L aaaty iallly cilabiiall san 4 Alelal) (il
avin O T Ll @y gAY daadanll gy oY) 8 e b Gl
el A lglehe cany Al jualiall e dael) @lligh (dlasen dolee Gl cayill
US iy ¢ abatilly e laally 528 (ggisll o Capal an b b Lay ¢ Jledl
malipll pealic g milial) e
walid)l (e degane dlia O gam oyl anli agghe waT Gl (eag
Formative ) (eaudill anlil) (g asdilly oubadl) :lgin Huall oy bl
-(Summative evaluation) saidill Uil andill 4 (evaluation
pradilly alpdtt 1.1
(Lynton K. Caldwell) "ol . gl juda UaY) 13a 3
Improving the public service ) "3l AR (o dalall Leadl) Cppeat’ 40 e

gl G LLLCD\ Oty antilly ubdll e JS 65 4 ‘(through training

@ saul Carliner, Training design: Basics. USA: ATD Press, 2015, p. 91.

@ Ibid., pp. 513-514.

® Marissa L. Shuffler, Eduardo Salas and Luiz F. Xavier, "The Design, Delivery and
Evaluation of Crew Resource Management Training", in: Barbara G. Kanki, Robert L.
Helmreich and José Anca, Crew Resource Management. Second Edition, USA: Elsevier
Inc, 2010, p. 207.
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@ Lynton K. Caldwell, op.cit., pp. 80-81.
@ Marissa L. Shuffler, Eduardo Salas and Luiz F. Xavier, op.cit., p. 207.
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@ Saul Carliner, op.cit., p. 210.
@ Marissa L. Shuffler, Eduardo Salas and Luiz F. Xavier, op.cit., p. 207.

@ Kraiger, Kurt, "Decision-based evaluation ", in: Kraiger, K. (Ed.), Creating, Implementing,
and Maintaining Effective Training and Development: State-of-the-Art Lessons for
Practice. Jossey-Bass, San Francisco, CA, 2002, p. 337.
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@ Marissa L. Shuffler, Eduardo Salas and Luiz F. Xavier, op.cit., p. 207.
@ Kraiger, Kurt, op.cit., pp. 337-338.

®) Marissa L. Shuffler, Eduardo Salas and Luiz F. Xavier, op.cit., p. 207.
“ 1bid., p. 208.
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@ Jon M. werner and Randy L. Desimone, op.cit., p. 205.
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